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SDELENI{

Ministerstva zahraniénich véci

Ministerstvo zahrani¢nich véct sdéluje, Ze dne 15. Cervna 2000 byla v Zenevé pfijata Umluva Mezindrodni
organizace price ¢. 183 tykajici se revize Umluvy o ochrané matefstvi (revidované) z roku 1952.

S Umluvovu vyslovil souhlas Parlament Ceské republiky a prezident republiky Umluvu ratifikoval. Ratifi-
kacnf listina Ceské republiky byla uloZena u generdlntho feditele Mezinirodniho Gfadu price, depozitfe
Umluvy, dne 3. Cervence 2017.

Pfi ratifikaci Umluvy byla uéinéna nisledujict prohldsent:

»1. V souladu s &dnkem 4 Umluvy stanovi Ceskd republika délku matefské dovolené na 28 tydnd.
2. V souladu s ddnkem 2 Umluvy je z rozsahu aplikace Umluvy vylougena kategorie Zen vykondvajicich prici
na zikladé dohod o pracich konanych mimo pracovni pomér.“

V souladu s &dnkem 2 odst. 3 Umluvy bude prohldsent & 2 uvedeno v prvnf zprivé o plnéni této Umluvy
predloZené podle ¢linku 22 Ustavy Mezinirodni organizace price.

Umluva vstoupila v platnost na zikladé svého &ldnku 15 odst. 2 dne 7. tnora 2002. Pro Ceskou republiku
vstoupila v platnost podle odstavce 3 téhoZ ¢lanku dne 3. Cervence 2018.

Anglické znénf Umluvy a jeji preklad do Eeského jazyka se vyhlasuji soudasné.
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International Labour Conference
Conférence internationale du Travail

CONVENTION 183

CONVENTION CONCERNING THE REVISION OF THE
MATERNITY PROTECTION CONVENTION (REVISED), 1952,
ADOPTED BY THE CONFERENCE AT
ITS EIGHTY-EIGHTH SESSION,

GENEVA, 15 JUNE 2000

AUTHENTIC TEXT
TEXTE AUTHENTIQUE
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Convention 183
CONYENTION CONCERNING THE
REVISION OF THE MATERNITY PROTECTION
CONVENTION (REVISED), 1952

The General Conference of the International L.abour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Qffice, and having met in its 88th Session on
30 May 2000, and

Noting the need to revise the Maternity Protection Convention (Revised),
1952, and the Maternity Protection Recommendation, 1952, in order
to further promote equality of all women in the workforce and the
health and safety of the mother and child, and in order to recognize
the diversity in economic and social development of Members, as
well as the diversity of enterprises, and the development of the
protection of maternity in national law and practice, and

Noting the provisions of the Universal Declaration of Human Rights
(1948), the United Nations Convention on the Elimination of All
Forms of Discrimination Against Women (1979), the United Nations
Convention on the Rights of the Child (1989), the Beijing Declaration
and Platform for Action (1995), the Intcrnational Labour
Organization's Declaration on Equatity of Opportunity and Treatment
for Women Workers (1975), the International Labour Organization’s
Declaration on Fundamental Principles and Rights at Work and its
Follow-up (1998), as well as the international labour Conventions and
Recommendations aimed at ensuring equality of opportunity and
treatment for men and women workers, in particular the Convention
concerning Workers with Family Responsibilities, 1981, and

Taking into account the circumstances of women workers and the need to
provide protection for preghancy, which are the shared responsibility
of government and society, and

Having decided upon the adoption of certain proposals with regard to the
revision of the Maternity Protection Convention (Revised), 1952, and
Recommendation, 1952, which is the fourth item on the agenda of the
session, and

Having determined that these proposals shall take the form of an
international Convention;

adopts this fifteenth day of June of the year two thousand the following
Convention, which may be cited as the Maternity Protection Convention, 2000,

SCOPE

Article 1

For the purposes of this Convention, the term “woman” applics to any
female person without discrimination whatsoever and the term “child” applies to
any child without discrimination whatsoever.
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Article 2

1. This Convention applies to all employed women, including those in
atypical forms of dependent work.

2. However, each Member which ratifies this Convention may, after
consulting the representative organizations of employers and workers concerned,
exclude wholly or partly from the scope of the Convention limited categories of’
workers when its application to them would raise special problems of a
substantial nature.

3. Fach Member which avails itself of the possibility afforded in the
preceding paragraph shall, in its first report on the application of the Convention
under article 22 of the Constitution of the International Labour Organization, list
the categories of workers thus excluded and the reasons for their exclusion. In its
subsequent reports, the Member shall describe the measures taken with a view to
progressively extending the provisions of the Convention to these categorics.

HEALTH PROTECTION

Article 3

Each Member shall, after consulting the represemtative organizations of
employers and workers, adopt appropriate measures to ensure that pregnant or
breastfeeding women are not obliged to perform work which has been
determined by the competent authority to be prejudicial to the health of the
mother or the child, or where an assessment has established a significant risk 1o
the mother's health or that of her child.

MATERNITY LEAVE

Article 4

1. On production of @ medical certificate or other appropriate certification,
as determined by national law and practice, stating the presumed date of
childbirth, a woman to whom this Convention applies shall be entitied to a period
of matemity leave of not less than 14 weeks,

2. The lenpth of the period of Jeave referred to above shall be specified by
each Member in a declaration accompanying its ratification of this Convention.

3. Each Member may subsequently deposit with the Director<General of the
International Labour Office a further declaration extending the period of
maternity leave.

4. With due regard to the protection of the health of the mother and that of
the child, maternity leave shall include a period of six weeks’ compulsory leave
after childbirth, unless otherwise agreed at the national level by the government
and the representative organizations of employers and workers.
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5. The prenatal portion of matemity leave shall be extended by any period
elapsing between the presumed date of childbirth and the actual date of
childbirth, without reduction in any compulsory portion of posmatal leave.

LLEAVE IN CASE OF ILLNESS OR COMPLICATIONS

Article 5

On production of a medical certificate, leave shall be provided before or
after the maternity leave period in the case of illness, complications or risk of
complications arising out of pregnancy or childbirth. The nature and the
maxirnum duration of such leave may be specified in accordance with national
law and practice,

BENEFITS

Article 6

1. Cash benefits shall be provided, in accordance with national laws and
regulations, or in any other manner consistent with national practice, (o women
who are absent from work on leave referred to in Articles 4 or 5.

2. Cash benefits shall be at a level which ensures that the woman can
maintain herself and her child in proper conditions of health and with a suitable
standard of living.

3, Where, under national Jaw or practice, cash benefits paid with respect to
leave referred to in Article 4 are based on previous eamings, the amount of such
benefits shall not be less than two-thirds of the woman’s previous earnings or of
such of those eamings as are taken into account for the purpose of computing
benefits. ’

4. Where, under national law or practice, other methods are used to
determine the cash bencfits paid with respect to leave referred to in Article 4, the
amount of such benefits shall be comparable to the amount resulting on average
from the application of the preceding paragraph.

5. Each Member shall ensure that the conditions to qualify for cash benefits
can be satisfied by a large majority of the women to whom this Convention
applies.

6. Where a woman docs not meet the conditions to qualify for cash benefits
under national laws and regulations or in any other manner consistent with
national practice, she shall be entitled to adequate benefits out of social
assistance funds, subject to the means test required for such assistance.

7. Medical benefits shall be provided for the woman and her child in
accordance with national laws and regulations or in any other manner consistent
with national practice. Medical benefits shall include prenatal, childbirth and
postatal care, as well as hospitalization care when necessary.



X

SN

stka 28

Sbirka mezinirodnich smluv ¢ 43 / 2019

Strana 7623

8. In order 1o protect the situation of women in the labour market, benefits
in respect of the leave referred to in Articles 4 and 5 shall be provided through
compulsory social insurance ot public funds, or in a manner determined by
national law and practice. An employer shall not be individually liable for the
direct cost of any such monetary benefit to a woman employed by him or her
without that employer’s specific agreement except where:

(a) such is provided for in national law or practice in a member State prior to
the date of adoption of this Convention by the International Labour
Conference; or

(b) it is subscquently agreed at the national level by the government and the
representative organizations of employers and workers,

Article 7

1. A Member whose economy and social security systemn are insufficiently
developed shall be deemed to be in compliance with Article 6, paragraphs 3 and
4, if cash benefits are provided at a rate no lower than a rate payable for sickness
or temporary disability in accordance with national laws and regulations,

2. A Member which avails itsel{ of the possibility afforded’in the preceding
paragraph shall, in its first report on the application of this Convention under
article 22 of the Constitution of the International Labour Organization, explain
the reasons therefor and indicate the rate at which cash benefits are provided. In
its subsequent reports, the Member shall describe the measures taken with a view
to progressively raising the rate of benefits,

EMPLOYMENT PROTECTION AND NON-DISCRIMINATION

Article 8

1. It shall be unlawful for an employer to terminate the employment of 2
woman during her pregnancy or absence on leave referred to in Articles 4 or 5 or
during a period following her return to work to be prescribed by national laws or
regulations, except on grounds unrelated to the pregnancy or birth of the child
and its consequences or nursing. The burden of proving that the reasons for
dismissal are unrelated to pregnancy or childbirth and its consequences or
nursing shall rest on the employer.

2. A woman is guaranteed the right to return to the same position or an
equivalent position paid at the same rate at the end of her maternity leave.

Article 9

i. Each Member shall adopt appropriate measures to ensure that maternity
does not constitute a source of discrimination in employment, including -
notwithstanding Article 2, paragraph 1 - acoess to employment.

2. Measures referred to in the preceding paragraph shall include a
prohibition from requiring a test for pregnancy or a certificate of such a test when
a woman is applying for employment, except where required by national laws or
regulations In respect of work that is:
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(a) prohibited or restricted for pregnant or nursing women under national laws
or regulations; or

(b) where there is a recognized or significant risk to the health of the woman
and child.

BREASTFEEDING MOTHERS

Article 10

1. A woman shall be provided with the right to one or more daily breaks or
a daily reduction of hours of work to breasticed her child.

2. The period during which nursing breaks or the reduction of daily hours
of work are allowed, their number, the duration of nursing breaks and the
procedures for the reduction of daily hours of work shall be determined by
national Jaw and practice. These breaks or the reduction of daily hours of work
shall be counted as working time and remunerated accordingly.

PERIODIC REVIEW

Article 11

Each Member shall examine periodically, in consultation with the
representative organizations of employers and workers, the appropriateness of
extending the period of leave referred to in Article 4 or of increasing the amount
or the rate of the cash benefits referred to in Article 6.

IMPLEMENTATION

Article 12

This Convention shall he implemented by means of laws or regulations,
except in so far as effect is given to it by other means such as collective
agreements, arbitration awards, court decisions, or in any other manner consistent
with national practice.

FINAL PROVISIONS

Article 13

This Convention revises the Maternity Protection Convention (Revised),
1952.

Article 14

The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labour Office for registratior.
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Article 15

1. This Convention shall be binding only upon those Members of the
International Labour Organization whose ratifications have been registered with
the Director-General of the International Labour Office.

2. It shall come into force 12 months after the date on which the
ratifications of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member
12 months after the date on which its ratification has been registered.

Article 16

1. A Membcr which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not,
within the year following the expiration of the period of ten years mentioned in
the preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of cach period of ten years under the
terms provided for in this Article.

Article 17

t. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organization of the registration of all
ratifications and acts of denunciation communicated by the Members of the
Organization.

2. When notifying the Members of the Organization of the regisiration of
the second ratification, the Director-General shall draw the attention of the
Members of the Organization to the date upon which the Convention shall come
into force.

Article 18

The Director«General of the International Labour Office shall communicate
to the Secretary-General of the United Nations, for registration in accordance
with article 102 of the Charter of the United Nations, full particulars of all
ratifications and acts of denunciation registered by the Director-General in
accordance with the provisions of the preceding Articles.

Article 19

At such times as it may consider necessary, the Governing Body of the
International Labour Office shall present to the General Conference a report on
the working of this Convention and shall examine the desirability of placing on
the agenda of the Conference the question of its revision in whole or in part.
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Article 20

1. Should the Conference adopt 2 new Convention revising this Convention
in whole or in part, then, unless the new Convention atherwise provides:

(a) the ratification by 2 Member of the new revising Convention shatl ipso jure
involve the immediate denunciation of this Convention, notwithstanding the
provisions of Article 16 above, if and when the new revising Convention
shall have come into force;

{b) as from the date when the new revising Convention comes into force, this
Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and
content for those Members which have ratified it but have not ratified the
revising Convention.

Article 21

The English and French versions of the text of this Convention are equally
authoritative.
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PREKLAD

, UMLUVA C. 183
tykajici se revize Umluvy o ochrané matefstvi (revidované) z roku 1952

Generalni konference Mezinarodni organizace préace,
svolana Spravni radou Mezinarodniho Gfadu prace do Zenevy, kde se sesla
30. kvétna 2000 ke svému 88. zasedani,
znamenajic potfebu revidovat Umluvu o ochrané mateistvi (revidované)
zroku 1952 a Doporuéeni k ochrané matefstvi z roku 1952, ktera by jesté
vice podpofila rovnopravnost vSech pracujicich Zzen a zdravi a bezpecnost
matky a ditéte a uznala rozdilnost hospodaiského a socialniho vyvoje
jednotlivych Clenskych zemi, rozmanitost jejich ekonomickych subjekti
a rozdilnost vyvoje ochrany matefstvi v narodnich zakonech a zvyklostech,
pfipominajic ustanoveni V&eobecné deklarace lidskych prav (1948), Umluvy
OSN o odstranéni vsech forem diskriminace Zen (1979), Umluvy OSN
o pravech déti (1989), Pekingské deklarace a akéni platformy (1995),
Deklarace Mezinarodni organizace prace o rovnosti pracovnich pfileZitosti
arovnocenném zachazeni s Zenami vzaméstnani (1975), Deklarace
Mezinarodni organizace prace o zakladnich pracovnich zasadach a pravech
a sledovani jejich dodrzovani (1998), jakoZ i k ustanovenim mezinarodnich
pracovnich umluv a doporuéeni zaméfenych na zajisténi rovnosti pracovnich
pfileZitosti a rovného zachazeni s muZi a Zenami, zvlasté pak Umluvy
o pracovnicich s rodinnymi zavazky z roku 1981, a
zvazujic situaci pracujicich Zzen a potifebu zajistit jim ochranu v t€hotenstvi,
ktera je spoleénou odpovédnosti viady a celé spole€nosti,
rozhodnuv$i se pfijmout konkrétni navrhy na revizi Umluvy o ochrané
v matefstvi (revidované), 1952, a Doporu€eni k ochrané v matefstvi, 1952,
ktera je &tvrtym bodem programu zasedani, a
stanovic, ze tyto navrhy budou mit podobu mezinarodni Umluvy;

pfijiméd dne patnactého Cervna roku dva tisice nasledujici umluvu, na kterou se lze

odvolavat jako na Umluvu o ochrané v matefstvi, 2000:

Pasobnost

Clanek 1
Pro ucely této Umluvy se pojem ,Zena* vztahuje na jakoukoli osobu Zenského pohlavi
bez jakéhokoli rozliSovani a pojem ,dité“ se vztahuje na jakekoli dité bez jakéhokoli
rozliSovani.

Clanek 2
1. Tato Umluva se vztahuje na v8echny zaméstnané Zeny, véetné téch, které

vykonavaiji atypické formy zavislé prace.

2. Kazda é&lensky stat, ktery tuto Umluvu ratifikuje, v8ak mlZe po poradé
s reprezentativnimi organizacemi zaméstnavatelll a pracovnik(l z rozsahu této
Umluvy &asteéné & uplné vylouit vymezené kategorie pracovniki, jestlize by
z aplikace Umluvy vyvstaly zvlaétni problémy zavazné povahy.

3. Kazdy Clensky stat, ktery vyuzije své moznosti podle pfedchoziho odstavce,
uvede ve své prvni zpravé o plnéni Umluvy, pfedloZzené podle ¢lanku 22 Ustavy
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Mezinarodni organizace prace, seznam Kkategorii pracovnikl, ktefi byli takto
vylouceni, spolu s divody pro jejich vylou€eni. V dalSich zpravach bude ¢lensky
stat popisovat opatieni pfijatd se zfetelem k postupnému rozSifeni ustanoveni
Umluvy na tyto kategorie.

Ochrana zdravi

Clanek 3
Kazdy d&lensky stat piijme, po poradé s reprezentativnimi organizacemi
zaméstnavatell a pracovnikll, vhodna opatfeni, jez zajisti, aby t€hotné nebo kojici
Zeny nebyly povinny vykonavat praci, kterou kompetentni organ oznacil za Skodlivou
pro zdravi matky nebo ditéte nebo u které bylo zjisténo zavazné riziko pro zdravi
matky ¢&i jejiho ditéte.
Matefska dovolena

Clanek 4
1. Po pfedloZeni zdravotniho nebo jiného vhodného osvéd&eni, které stanovi
narodni zakony a zvyklosti, s uvedenim predpokladaného data narozeni ditéte,
mé& Zena, ha nhiZ se vztahuje tato Umluva, pravo na matefskou dovolenou v délce
nejméné 14 tydn(.

2. Délku vyse uvedené matefské dovolené uvede kazdy Clensky stat v prohlaseni
doprovazejici ratifikaci této Umluvy.

3. Kazdy &lensky stat mize nasledné uloZit u generdlniho feditele Mezinarodniho
Ufadu prace dalSi prohlaseni o prodlouzeni trvani matefské dovolené.

4. Sohledem na ochranu zdravi matky a ditéte je soudasti matefské dovolené
Sestitydenni povinnd matefska dovolena po narozeni ditéte, neni-li na narodni
arovni dohodnuto mezi vladou a reprezentativnimi organizacemi zaméstnavatell
a pracovnik( jinak.

5. Céast matefské dovolené pfed narozenim ditéte se prodlouZi o jakoukoli dobu
mezi pfedpokladanym a skuteCnym datem narozeni ditéte, aniz by o tuto dobu
byla kracena povinna €ast dovolené po narozeni ditéte.

Volno v pfipadé nemoci nebo komplikaci

Clanek 5
Po predloZeni zdravotniho osvéd&eni bude pred nebo po obdobi mateiské dovolené
poskytnuto volno v pfipadé nemoci, komplikaci nebo rizika komplikaci v souvislosti
s téhotenstvim nebo porodem. Povaha a maximalni délka trvani takové dovolené
budou stanoveny v souladu s narodnimi zakony a zvyklostmi.

Davky

Clanek 6
1. Zenam, které budou &erpat volno podle &lanku 4 nebo 5, se budou poskytovat
penézité davky v souladu s narodnimi zakony a nafizenimi nebo jinym zptusobem
v souladu s narodnimi zvyklostmi.
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2. Penézité davky budou na takové urovni, aby Zena mohla udrZovat sebe i své dité
v Fadném zdravotnim stavu a na pfiméfené Zivotni Grovni.

3. Tam, kde podle narodnich pravnich Uprav a zvyklosti vychazeji penézité davky
vyplacené podle ¢lanku 4 z pfedchoziho vydélku, nebude vySe takovych davek
mensi neZ dvé tfetiny pfedchoziho vydélku Zeny nebo takového vydélku, ktery se
bere v Gvahu pro vypoget davek.

4. Tam, kde se podle narodnich pravnich Uprav a zvyklosti pouZivaji ke stanoveni
penézitych davek pfi matefské dovolené podle ¢lanku 4 jiné zplsoby, bude vyse
takovych davek srovnatelna s ¢astkou, ktera v priiméru vyjde podle pfedchoziho
odstavce.

5. Kazdy Clensky stat zajisti, aby podminky pro poskytnuti penézitych davek mohly
byt spinény pfevaznou vétSinou Zen, na néz se tato Umluva vztahuje.

6. Tam, kde Zena nespini podminky pro poskytnuti penéZitych davek podle
narodnich zakon( a nafizeni nebo jinym zplsobem slucitelnym s narodni praxi,
bude mit narok na pfimérené davky ze systému socialni pomoci, projde-li testem
majetkovych pomérl, poZadovanym pro poskytnuti takové pomoci.

7. Zdravotni péle se zené a ditéti poskytuje v souladu s narodnimi zakony
a nafizenimi nebo jinym zplsobem sluitelnym s narodni praxi. Zdravotni péce
bude zahrnovat prenatélni pééi, porod, postnatalni pééi a v pfipadé potreby téz
nemochiéni péci.

8. V zajmu ochrany situace Zen na trhu prace budou davky pfi matefské dovolené
podle ¢lankl 4 a 5 poskytovany prostfednictvim povinného socialniho pojisténi
nebo zvefejnych fondd nebo zplUsobem danym nérodni pravni Upravou
a zvyklostmi. Zaméstnavatel neni, neda-li k tomu vyslovny souhlas, sam povinen
nést pfimé naklady na takovéto penézité davky zeng&, ktera je u néj zaméstnana,
s vyjimkou pfipadl kde:

(a) to tak vyzaduje narodni pravni Uprava nebo zvyklosti Clenského statu pred
datem pfijeti této Umluvy Mezinarodni konferenci prace; nebo

(b)to na narodni Udrovni nasledné dohodne vlada s reprezentativnimi
organizacemi zaméstnavatel(i a pracovnik(i.

Clanek 7
1. U ¢&lenského statu s nedostatecné rozvinutym hospodafstvim nebo systémem
socialniho zabezpeceni se bude mit za to, Ze splfiuje pozadavky &lanku 6,
odstavcl 3 a 4, jestlize penézité davky nebudou poskytovany v niz8i vysi, nez je
sazba nemocenského nebo sazba davek pii do€asné invalidité podle narodnich
zakonl a nafizeni,

2. Clensky stat, ktery vyuZije své moznosti podle pfedchoziho odstavce, vysvétli ve
své prvni zpravé o provadéni Umluvy, ptedlozené podle &lanku 22 Ustavy
Mezinarodni organizace prace, divody, pro¢ tuto moZnost vyuZila, a uvede
sazbu, v niZz se poskytuji penézité davky. V dalSich zpravach bude Clensky stat
popisovat opatieni pfijata se zfetelem na postupné zvy8ovani sazeb davek.
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Zachovani zameéstnaneckého poméru a nediskriminace

Clanek 8

1. Od zaméstnavatele bude nezakonné, aby Zené ukoncCil zaméstnani v dobé
tehotenstvi nebo materské dovolené podle &lanku 4 nebo 5 nebo v prab&hu
piisiusné Ih(ty po navratu do prace, kterou stanovi narodni zakony nebo nafizeni,
s vyjimkou dlvodu nesouvisejicich s t€hotenstvim nebo narozenim ditéte a jejich
nasledky nebo péci o dité. Dlkazni bfemeno ohledné toho, Ze dlvody pro
propusténi nesouviseji s téhotenstvim nebo narozenim ditéte a jejich nasledky
nebo péci o dité, nese zaméstnavatel.

2. Zené je po skon&eni matefské dovolené zarueno pravo na navrat do stejného
nebo rovhocenného postaveni se stejnym finanénim ohodnocenim.

Clanek 9
1. Kazdy Clensky stat pfijme pfislusna opatfeni, kterd zajisti, aby matefstvi
nepredstavovalo zdroj diskriminace v zaméstnani, véetn& — nehledé na élanek 2,
odstavec 1 — pfistupu k zaméstnani.

2. Opatfeni zminéna v pfedchozim odstavci budou zahrnovat zakaz pozZadovani
téhotenského testu nebo potvrzeni o ném, jestlize se Zena uchazi o zaméstnani,
s vyjimkou pfipadd, kde to vyZaduji narodni zakony nebo nafizeni s ohledem na
praci, ktera:

(a) je zakadzana nebo je omezena v pfipadé téhotnych &i kojicich Zen podle
narodnich zakont a nafizeni; hebo

(b) je spojena s uznanym nebo zna€nym rizikem pro zdravi Zeny a ditéte.

Kojici matky

) Clanek 10
1. Zené se poskytne pravo na jednu nebo vice piestavek denné nebo na zkraceni
pracovni doby, aby mohla kojit sve dité.

2. Obdobi, vnémz je povoleno délat prestavky ke kojeni nebo uplatnit zkraceni
pracovni doby, polet a délka pfestadvek na kojeni a postupy upravujici zkraceni
pracovni doby budou dany narodni pravni Upravou a zvyklostmi. Zminéné
pfestavky nebo zkraceni pracovni doby se budou zapoéitavat do pracovni doby a
v tomto smyslu budou odmé&novany.

Pravidelné pfezkoumavani

Clének 11
Kazdy ¢Elensky stat bude ve spolupraci s reprezentativnimi  organizacemi
zaméstnavatell a pracovnikd pravidelné prezkoumavat vhodnost prodlouzeni volna
uvedeného v €lanku 4 nebo zvySeni Castky &i sazby penéZitych davek uvedenych
v &lanku 6.
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Provadéni

Clanek 12
Tato Umluva bude provadé&na prostiednictvim zdkon( nebo nafizeni, nebude-li
realizovana jinymi prostiedky, jako jsou kolektivni smlouvy, nalezy rozhod&iho soudu,
soudni rozhodnuti nebo jakymkoli jinym zplsobem v souladu s narodnimi zvyklostmi.

Zavéreéna ustanoveni

Cléanek 13
Tato Umluva upravuje Umluvu o ochrané v matefstvi (revidovanou) z roku 1952.
Cléanek 14
Formalini ratifikace této Umluvy budou ozndmeny generalnimu fediteli Mezinarodniho
UFadu préace k registraci.
Cléanek 15
1. Tato Umluva zavazuje toliko &lenské staty Mezinarodni organizace prace, jejichz
ratifikace byla zaregistrovana generalnim feditelem.

2. Tato Umluva nabude G&innosti 12 mésicl poté, kdy generalni fedite! zaregistroval
ratifikace dvou &lenskych statd.

3. Pro kazdy dali &lensky stat poté tato Umiuva nabude dginnosti 12 mésici od
data, kdy byla zaregistrovana jeho ratifikace.

Clanek 16
1. Kazdy &lensky stat, ktery ratifikoval tuto Umluvu, mazZe ji vypovédét po uplynuti
deseti let ode dne, kdy tato Umluva poprvé nabyla Gginnosti, pisemnym sdélenim
generalnimu fediteli Mezinarodniho Ufadu prace, ktery je zapiSe. Vypovéd
nabude uginnosti jeden rok po dni, kdy byla zaregistrovana.

2. Kazdy &lensky stat, jen ratifikoval tuto Umluvu a ktery nepouZije prava vypovédst
ji podle tohoto €lanku béhem roku nasledujiciho po uplynuti obdobi deseti let, jak
uvedeno v pifedchozim odstavci, bude vazan umluvou na dalSi desetileté obdobi
a poté ji bude moci vypovédét vZdy po uplynuti desetiletého obdobi za podminek
uvedenych v tomto Clanku

Clanek 17
1. Generalni feditel Mezinarodniho Ufadu prace oznami v8em c¢lenskym statim
Mezinarodni organizace prace registraci vSech ratifikaci a vypovédi, které mu
¢lenové organizace oznami.

2. AZ bude generalni feditel oznamovat €lentim registraci druhé ratifikace, upozorni
Elenské staty Organizace na datum, kdy tato Umluva nabude t€innosti.

Clanek 18
Generalni feditel Mezinarodniho Ufadu prace oznami generalnimu tajemnikovi
Spojenych narodll k zapisu podie ¢lanku 102 Charty Spojenych narod( Uplné Udaje
o v8ech ratifikacich a vypovédich, které zapsal podle ustanoveni pfedchozich &lanku.
Clanek 19
VZdy, bude-li to povaZovat za nutné, Spravni rada Mezindrodniho Ufadu prace
pFedloZi generalni konferenci zpravu o provadéni této Umluvy a pfezkouma, zda je
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vhodné dat na pofad jednani generalni konference otazku jeji uplné nebo &aste¢né
revize.
Clanek 20
1. Piijme-li konference novou Umluvu revidujici tpln& nebo &asteéné tuto Umluvu
a neustanovi-li nova umluva jinak:
(a)ratifikace nové revidujici Umluvy ¢lenskym statem zpusobi ipso iure okamZitou
vypovéd této Umluvy bez ohledu na ustanoveni &lanku 16, a to s vyhradou, Ze
nova revidujici umluva nabude u&innosti,

(b)od doby, kdy nova revidujici imluva nabude G¢innosti, tato Umluva pfestane byt
¢lenskym statim otevrena k ratifikaci.

2. Tato Umluva v8ak z(stane v platnosti co do formy a obsahu pro ty &lenské staty,
které ji ratifikovaly a které neratifikovaly revidujici Gmluvu.

~ Clanek 21
Anglické a francouzské znéni této Umluvy jsou stejné zavazna.
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